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Pasky Oliveria 
TOM 2008 

 Outgoing IAMAO President Pas-
cual ‘Pasky ‘Oliveria received the 
prestigious The Outstanding Mapúan 
(TOM) Award for Alumni Service—
International Endeavor at the NAMA 
Homecoming Celebration held in Ma-
nila last May 17, 2008. 
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President’s Message 
 

 The International Association 
of Mapúa Alumni of Ontario 
(IAMAO) is celebrating its 14th 
year of continued success in in-
spiring fellowship and camarade-
rie among its members, profes-
sional colleagues, friends and 
family.  

IAMAO Executive Board 
2008—2009 

 

President     Alex Sales 
 

Membership 
 1st Vice President Arlene Martin 
 2nd Vice President Lily Carlos 
 

Career Development 
 1ST Vice President Arnel Balisi 
 2nd Vice President Ferdie Olazo 
 

Program and Planning 
 1st Vice President Ed Solomon 
 2nd Vice President Tony Marquez 
 

External Affairs 
 1st Vice President Florie Sosa 
 2nd Vice President  Albert Macaraeg 
 

Treasurer     Aurora Chavez 
Assistant Treasurer  Amy Tumamao 
Secretary     Cecile Alve 
Assistant Secretary  Raquel Veridiano 
Auditor      Ed Panganiban 
Assistant Auditor   Roel Tumamao 
  

Board of Advisers (Past Presidents): 
 Pasky Oliveria  (2006-2007) 
 Roger Marcos  (2004-2005) 
 Eula Rulloda  (2002-2003)   
 Josie Cuisia   (2000-2001) 
 Gerry Rulloda  (1998-1999) 

 Pasky, a Chemical Engineer  is 
the ninth IAMAO member to receive 
the award, showing the depth in tal-
ent and experience in the member-
ship.   
 Pasky is one of the founding 
members of the International Asso-
ciation of Mapúa Alumni of Ontario 
(IAMAO).   
 He has held several key positions 
in the alumni association from Secre-
tary, Treasurer, Vice President and 
finally President in 2006.  His outgo-
ing personality, leadership skills, 
great sense of humor and stage pres-
ence made him perfect for the role of 
master of ceremonies at many IA-
MAO social events.  His upbeat en-
thusiasm and endless jokes keeps 
meetings pleasant and productive 
and social events interesting and en-
joyable. 
 Pasky is the IAMAO’s resident 
sports guru, excelling in every sport 
he plays.  He is an accredited basket-
ball referee and presides over semi-
professional basketball tournaments.  
With his sports outlook, Pasky takes 
charge in organizing IAMAO’s bowl-
ing and golf tournaments.  In 1998, 
Pasky organized the first  Philippine 
Inter-collegiate Bowling Tournament 
in Toronto.  This tournament included 
big colleges and universities such as 
UP, UE, UST and Ateneo.  Led by 
Pasky, the Mapúa team captured the 

(Continued on page 2) 

� Alex Sales was elected IAMAO President for the term 
2008-2009 during the General Meeting held on January 
27, 2008 at Flory Sosa’s office boardroom.  Alex an ac-
credited professional engineer, heads a new executive 
board comprised of young stalwarts as well as experi-
enced and seasoned members.  �

 Our current executive aims to 
provide learning opportunities 
through affirmative program ac-
tivities and community involve-
ment thus encouraging new 
ideas and opening communica-
tion in which members and his/
her family can develop personal, 
professional growth and career 
satisfaction. 
 I hope that our experience for 
the next two years as leaders of 
this organization will provide the 
vehicle to discover our best as 
well as the best in others. 
 We begin this year’s event by 
highlighting social awareness 
and partnership in a fund raising 
campaign to support Gawad 
Kalinga - an affiliate community 
organization integrating Shelter, 
Education, Health and Liveli-
hood.  
 To the supporters of this 
campaign, we thank you for em-
powering us to learn from this 
experience.     - § - 
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Tech Bits 
By:  Josie Cuisia 
 

PEO Licensing Process Task 
Force (LPTF) Recommendations 
Passed by PEO Council   
(Ref.: Engineering Dimensions Jan/Feb 
2008) 
 
 The formation of LPTF in Janu-
ary, 2005, was prompted by a re-
view of the PEO licensing process 
by the CEO/ Registrar in Septem-
ber 2004. 
 The LPTF was tasked to review 
the licensing issues raised in the 
CEO/ Registrar’s review and to 
make recommendations on how 
best to deal with them. It was also 
tasked in looking at the overall ef-
fectiveness of PEO’s admission 
requirements in terms of public pro-
tection, fairness to applicants, time-
liness and operational efficiency. 
 Among the recommendations 
passed by Council are shown as 
follows: 
General Licensing Process: 
 Recommendation that defines 
what will be acceptable for PEO 
documents describing the require-
ments, policies and processes for 
licensure – applicant-centric, trans-
parent, objective impartial and fair, 
align with the fundamental require-
ments for licensure, including 
knowledge, skill and character;  
 The concept that independent 
peer review by PEngs will continue 
to play a central role in PEO’s li-
censing process – including partici-
pation in Academic Requirements 
(ARC) and Experience Require-
ments (ERC) committee reviews, 
Registration Committee hearings, 

setting, administering and marking 
Professional Practice Examinations 
(PPE);  
 Addition of a new provision to 
Regulation 941 to deal with license 
applicants who are already registered 
in another jurisdiction with which 
PEO has a mobility agreement in 
place. This applicants will be deemed 
to meet all licensure requirements, if 
the applicant has passed the PPE in 
a Canadian jurisdiction or been li-
censed in Canada for at least 5 
years, provides satisfactory evidence 
of having 12 months Canadian ex-
perience and has not previously been 
turned down for a license by PEO; 

Each applicant will need to get 
either a Canadian criminal check or a 
local Canadian police check; 

All approved changes to licensing 
process concerning good character 
requirements and processes will ap-
ply to all types of PEO license.  

 
Council also approved several 

motions related to: 
Academic components of achiev-

ing licensure,  
Experience requirements compo-

nents,  
Notices of determination, 
Limited and provisional licenses 
 
In addition, Council approved 

amending Section 33.(13) of the 
regulation to indicate that up to 12 
months of the required practical ex-
perience maybe acquired after an 
applicant is deemed by the ARC to 
have completed Basic Studies and 
Group A Professional Subjects from 
the PEO syllabus.  

The remainder of the practical 
experience is to be acquired after the 
academic requirement from an ac-
credited  Canadian engineering pro-
gram or equivalent engineering edu-
cational qualifications recognized by 
Council have been met, instead of 
the  applicant completing one half of 
the classroom component of the de-
gree or equivalent educational qualifi-
cations. 

 
(To be continued……) 

- § - 

first champi-
onship tro-
phy.  Mapúa 
has since 
won four 
more tourna-
ment titles. 
 P a s k y 
has been the 
f a c e  o f 
Mapúa in 
many Fili-
pino commu-

nity civic events.  He has represented 
the alumni association during the In-
dependence Day celebrations as well 
as many Filipino cultural events.  He 
is widely known in the Philippine 
Consular Office in Toronto and is of-
ten consulted for advice with regards 
the views and pulse of the Filipino 
community.  With Pasky’s initiative, 
IAMAO also organized charity fund 
raising events to assist Gawad 
Kalinga as well as Philippine disaster 
victims. 
 Pasky received the IAMAO Presi-
dential Award in 1999 for Exemplary 
Service to the association.  He was 
also cited and acknowledged by the 
Kalayaan Cultural Community Centre 
for the many contributions he has 
provided to the Centre.  Pasky brings 
pride to IAMAO. 
 Pasky graduated with a degree of 
Bachelor of Science in Chemical En-
gineering in 1973 in Mapúa.  He 
came to Canada a year later after 
briefly teaching high school Mathe-
matics, Physics and Geometry in his 
hometown of Mariveles, Bataan. 
 His initial experience in the Cana-
dian job market was disappointing.  
With his engineering degree not rec-
ognized and lacking the mandatory 
“Canadian experience” but needing 
income to support a growing family, 
Pasky was forced to take a job as a 
Janitor in a manufacturing plant.  The 
experience was disheartening yet 
tempering.  It provided Pasky added 
motivation to do well in his adopted 
country. 
 Pasky took evening classes to 
upgrade his education and was soon 

Pasky Oliveria 
(Continued from page 1) 

hired as a Chemist in AllColour 
Paint and Chemicals Inc.   Today, 
Pasky is the Technical Director of 
Serif Coatings & Chemical Inc. 
 Pasky has gone a long way from 
his humble beginnings in Canada.  
He is now a respected alumni and 
community organizer.   
 He has made the Mapúa Alumni 
association proud.     

- § - 
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IAMAO Trailblazers!  
First of a series 
   

 In the last 14 years, IAMAO has 
become the premier Mapúa alumni 
association in North America.    The 
beginning was not auspicious but 
with hard work and determination, 
IAMAO has grown to be a fun, solid 
and resilient organization. 
 This is the first of a series of pro-
files of Mapúa alumni who contrib-
uted significantly in the founding and 
strengthening of the International As-
sociation of Mapúa Alumni—Ontario. 
 

EDGAR FRONDOZO 
“Step up or step out!” 
 
� Since coming to Canada in 1974, 
Edgar has been involved in several 
attempts to form a Mapúa alumni as-
sociation.  Finally, in September, 
1994, under the leadership of Felipe 
Rey “Bobbit” Gregorio and together 
with a handful but determined alumni, 
the Mapúa Alumni of Ontario (MAO) 
was formed.  Bobbit Gregorio was 
elected the first president.  Edgar 
was elected Vice President. 
 In early 1995 Bobbit Gregorio left 
to manage an engineering project in 
South Africa.  Initial enthusiasm for 
the new organization was fading and 
a sense of uncertainty and doubt was 
creeping in with the loss of the ener-
getic leader.  Edgar took over as 
president—time to step up or step 
out.   
 With the help of the new MAO 
Executive Board comprised of com-
mitted leaders including Josie Cuisia, 
Gerry and Eula Rulloda, Ernie and 
Lilah Lara, Pasky Oliveria, Cora Mat-
thews, Rene Bunag, Lito Martin and 
Ric Goce, the organization forged 
ahead to keep the spirit of Mapúa 
fellowship alive and strong.   
 Edgar proposed the change of 
name to International Association of 
Mapúa Alumni—Ontario (IAMAO) 
and had it incorporated  to give it le-
gal status as well as protect the offi-
cers and members from  legal im-
pediments.  He embarked on a series 
of activities: educational seminars, 
bowling and golf tournaments, picnic, 
dances, and fund raising events for 
charitable organizations.  The flurry 
of activities kept the association hop-

ping and 
the mem-
bers ac-
tively par-
ticipating.   
 The IA-
MAO or-
ganization 
began to 
be noticed 
in the Fili-
pino com-

munity in Metropolitan Toronto.   
Invitations to attend and participate 
in Filipino Community affairs started 
to come.  IAMAO now constantly 
participates in the celebration of the 
Philippine Independence Day cele-
brations; attends group sessions to 
welcome visiting Filipino dignitaries; 
and helps in fund-raising events to 
support victims of disasters in the 
Philippines. 
 In April 1995, Edgar launched 
the IAMAO newsletter, Cardinal and 
Gold.  He edited the first newsletter 
and wrote many of the articles.  The 
objective of the newsletter was to 
keep the membership informed of 
the happenings in the association.  
With its simple and informal format, 
the newsletter was well received by 
the membership. 
 Edgar also developed and 
launched the IAMAO Internet Web 
site www.iamao.com in October 
1996.  It was one of the first Mapúa 
Alumni Association web sites in the 
world.  It enhanced the image of 
IAMAO and improved the communi-
cations between the members.  It 
gave the members pride at being 
part of IAMAO.  It also opened up 
IAMAO to other Mapúa Alumni as-
sociations in North America, such 
as the Southern California Mapúa 
Alumni, Mapúa Association of 
Northern California and British Co-
lumbia NAMA.  IAMAO’s presence 
was being felt beyond Ontario and 
throughout the world.  
 In 1996, Edgar launched the 
Educational Assistance Program 
(EAP).  The objective of the pro-
gram is to provide financial support 
to children of Mapúa alumni in On-
tario in their first year of university 
education.  University education in 

(Continued on page 4) 

WIIFM at IAMAO 
By: Flory Sosa 
  
 What’s in it for me (WIIFM) at the In-
ternational Association of Mapúa Alumni 
in Ontario?  Heard this again in our last 
meeting and this must be silently in the 
minds of many alumni who have heard of 
the association, both newcomers and 
old.  They ask, Where is it ?  How do I 
join? Why bother?  
 For the newcomers this is a great 
place to get connected and find jobs, 
referrals, motivation and inspiration.  We 
may not have the right match for you but 
we hope that learning through the experi-
ences of others will be a worthy guide for 
many. We have a career development 
committee which will put  together meet-
ings or seminars to help each person in 
their placement or personal develop-
ment.  It is not only building your employ-
ment career but also developing your 
entrepreneurial skills, NOT multilevel 
maketing.   Every  one helps one another 
in a very professional way.  Perhaps, the 
best thing that we can do is touch your 
senses, lighting ideas and turning those 
negative attitudes of hesitancy towards 
positive focus and commitment. 
 Certain things happen to us, like go-
ing broke, being in an unglamorous job of 
broom pushing, being sick, etc. All 
of  these are temporary and it is up to us 
whether to  find a way to get out and 
learn from it , or simply continue to brood, 
whine and complain. By learning to see 
within and being determined, you will gain 
greater understanding and better per-
spective. 
 Let me give you an example.  The 
same year I got my Ontario Health Insur-
ance Plan I was in the operating room of 
St. Michael’s Hospital.  From this experi-
ence I gained appreciation of what this 
great country does for its citizen and the 
need for having the right kinds of insur-
ance.  I also learned that insurance is one 
of the biggest industry in this country. I 
decided to join it and have became com-
mitted to it since then.  Once you focus, a 
whole stream of events arises from the 
decision;  all manner of unforeseen inci-
dents and material assistance will happen 
in your favor.   
 This is true for every endeavor, as it 
has been said “Whatever you can do or 
dream, you can, begin it. Boldness has 
genius, power and magic in it.”  For those 
who do not know where they want to go 
or get focus, we might just inspire you to 
do so. 
 In every success, having the right 

(Continued on page 4) 
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EDITORIAL 
By Edgar Frondozo 

Canada is expensive and IAMAO’s 
Educational Assistance Program 
award helps Mapúa alumni send 
their children to university.  The first 
scholar, Michele Lee graduated 
Magna Cum Laude from McMaster 
University.   
 In 1999, Edgar Frondozo re-
ceived the Presidential Award for 
Exemplary service to the alumni 
association.  And in 2000, he re-
ceived The Outstanding Mapúan 
(TOM)  award for Computer Con-
sulting—International Endeavor. 
 Edgar was president of IAMAO 
from 1995 to 1997.  He served as a 
member of the Board of Advisers 
until 2007.  Over the years he spon-
sored major amendments to the 
IAMAO constitution to make it more 
flexible and strong.  He continues to 
be one of the prime movers of the 
association editing and publishing 
the Cardinal and Gold newsletter 
and helping maintain the IAMAO 
web site. 

Trail Blazers 
(Continued from page 3) 
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 Last year, I was a member of the 
Manila High School (MHS) Alumni 
Association ad-hoc committee as-
signed the task of evaluating and rec-
ommending applications by new 
MHS graduates for college scholar-
ship.  Part of each application is an 
essay that the students had to write 
justifying why they deserve the schol-
arship award.  The stories were 
heart-rending of tales of poverty, bro-
ken homes, missed meals, dreams 
and aspirations.  There were 10 can-
didates.  The group could only afford 
to support five.   
 Most of the essays were poorly 
written and fail in content, grammar 
and organization.  Considering that 
their grades in the English subject 
were in the 80s and 90s, the essays 
were not encouraging.  Yet, I recom-
mended that all 10 candidates be 
given a scholarship grant.  My reason 
was based on student character and 
not on academic excellence.  I be-

lieve that everyone who aspires for 
higher education should be given a 
chance. 
 The experience gave me a 
glimpse of the recent product of 
public education.  Unfortunately, it 
corroborated, the general view that 
the quality of public education in the 
Philippines has declined.  Gradu-
ates have difficulty expressing 
themselves clearly in writing and 
speaking. 
 Unlike the US, the Philippines 
spend more on education than on 
national defense.  It is a big invest-
ment on human resources, yet the 
results are disappointing.  And then, 
many who get educated go abroad 
to practice their profession - educa-
tion investment wasted.  I will not 
delve in the discussion of brain-
drain only acknowledge that it ex-
ists. 
 The human capital theory states 
that the economic development of a 
nation depends to a large extent in 
the quality of its education. The 
more and better educated a people, 
the greater the economic develop-
ment. 

 The goal therefore is simple; to 
improve quality of education and stop 
brain drain.  Easily said than done! 
 Public education in the Philippines 
is plagued with so many problems 
including, shortage of books, lack of 
school rooms, low teacher salaries, 
shortage of quality teachers, to name 
a few.  Addressing these problems is 
an enormous task.  
 How and where do we start? 
 I suggest creating a forum where 
anyone can identify simple problems 
with easily actionable solutions.  The 
focus could be on early education 
(grades 1-6). For example, 
 

 Problem: Lack of books 
 Solution: Get more books 
 

 Problem: Lack of role models 
Solution: Organize speaking tours 
of successful graduates from pub-
lic schools. 

 

 A list can be compiled of these 
simple problems/solutions, and then 
prioritized for collective action.  A 
simple beginning that could produce 
tangible results in  achieving genuine 
reform and change!   

- § - 

attitude is a big factor.  We cannot 
act and find it alone. 
 By socializing and being around 
successful people, you become one 
too. 
 For the “oldcomers”, retired or 
retiring, this is a great place  to 
share your experiences and skills. I 
am sure everyone wants to help 
and wants to feel needed , in here, 
we need every help to make any 
project a success. 
 To borrow Emerson’s phrase: “ 
It is one of the most beautiful com-
pensations of this life, that no man 
can sincerely try to help another 
without helping himself.” 

- § - 

WIIFM 
(Continued from page 3) 

 Edgar graduated from Mapúa 
with a BScEE in 1970.  He is an 
Information Technology profes-
sional.  Currently, he serves as  a 
Technical Advisor with XLVOX Inc., 
an internet telephone company.  

- § - 


